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The positions in the swport campenents which would provide the most
valid veckground for e potential AMdminfstrative Officer usually re-
guire certain mintman technical gqualificstions vhich the trainee does
2t have. Without these qualifications, his performence is limited
ammx«@mnmmwdmmmm@wum-
el tence and performance training tends 10 degenersie into busy
work. sdditl mi!itutgmab::mmwmm
tutegrel part s this typs of performance training tends
mm;mﬁﬁmgmmmmmmwafw
Feenmebly moet veluphle for performance as & general Administrative
Officer. Om further point in this cormection is the reluctance af

canponsnis to heve transient trainees fram other elaments become
Mﬁmﬁ%m%ﬁiwommm. This 1is & dafinite handi-
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k. Xa my opinion, performance trainming can be of sufficient value
te Justify its continovence omly 1f it is pyoviled in the type of posi-
tien it is wpected the individual vill ssmwse upon complstion of his
program. For exemple, I should like %o supggest that Career Develop-
mWsiththwﬂimwNi@ingmmmes-
tretive office of un Aves Division for the tarmiof the progrem. During

time he could recsive sotunl performance training as sa sdministre-
tive officer. By using e Csveer Development position, he could be
redstively fres from the preaswre of business vhich would exist if he
wre sctually u to the Divieion es en Administrative Officer end
it vorld be mmmﬂﬁtmwmmwmm
mts for o mmtmwwmmmwmm
erimntstion which is the essence of rotationsl training. would provide
the aiditionel sdvantege of faxdlimrizing the infividusl wilh the types
of problens to which he should seek solutions dwing his visits to the
support offices.

S+ 1 sbould like the gpportunity to disouss this with you further,
ad sppenr before ihe Cereer Service Bosrd, if you think thet might be
dssirsble, to snewver any gquestions, or provide any further views.

6, Pomlly, I sbould like to mention that I wes very favorably
impressed by the genuine end sincere interest shown to me as an
individual, and with regard to the career development program in
m, by everyone with vhos I was sssociated during this tradning
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